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he Integrity in Action 
quarterly is dedicated 
to enhancing com-

munication between the 
Integrity Commission of 
Trinidad and Tobago and 
persons and agencies with 
an interest in Integrity. 
Specifically, we hope to share 
information on our plans and 
strategies for going forward 
in promoting Integrity and 
making Trinidad and Tobago 
corrupt free.”

The Integrity in Action 
quarterly will open its columns to students 
and teachers as well as Persons in Public Life 
to broaden and expand communications 
regarding Standards of Integrity, ensuring 
compliance with the Integrity in Public Life 
Act and our theme: “Doing the right thing 
always.” Your contribution on issues of 
Integrity may take many forms - news articles,

commentaries, opinion 
pieces, research findings 
and anti-corruption e�orts. 
Articles should focus on 
actions that promote morals 
and values education or the 
prevention of misconduct 
and corruption.

We ask that your contribu-
tions be no more than 500 
words, preferably double 
spaced and typed. Con-
tributors must provide 
address, telephone and 
e-mail contact. All articles 

sent by contributors must be accompanied 
by address, telephone, e-mail contact and a 
signature. The Editor reserves the right to 
publish.

Kenneth Gordon - Chairman
The Integrity Commission of
Trinidad and Tobago

WELCOME TO Integrity in Action

T

Integrity in Action is published by the
Communications Department of The Integrity Commission

of Trinidad and Tobago

                OUR VISION
The Integrity Commission is the leading organi-
zation to promote integrity and make Trinidad 
and Tobago corruption free.

Chairman Mr. Kenneth Gordon says “our 
vision for the future is clear. It is our intention to 
make the Integrity Commission a model institu-
tion which can serve as a template for others 
whether in the public or private sectors.”

It is in this regard that the Commission, 
having reviewed its strengths and weaknesses,
is in the process of preparing a three-year 
Strategic Plan (2012-2015) that will be desig-
nated to achieve greater e�ciency.

               OUR MISSION
The Integrity Commission shall be a performance 
driven institution that promotes the highest 
ethical standards by –
• Ensuring compliance with the Integrity in 

Public Life Act;
• Detecting corrupt practices and dishonest 

conduct;
• Providing excellent customer service and 

public education for the benefit of our nation.
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Mr. Kenneth Gordon



If an employee of the State or any public authority has credible 
evidence that his/her employer is violating the Integrity in Public 
Life Act, the Integrity Commission is advising that the employee 
write to the Commission “in strict confidence and without fear of 
reprisal”.

Employees may make “good faith” reports if their employer 
has failed to correct or redress the abuse of State resources or of 
improper conduct.

The Commission stipulates, however, that we are not interested 
in gossip and mischief and warn that “any person who knowingly 
and mischievously makes or causes to be made, a false report, or 
misleads the Commission by giving false information” commits an 
o�ence and is liable to a fine of $500,000 and a term of imprison-
ment of 10 years. The rationale behind this policy of empowering 

“ethical public o�cials” to approach the Integrity Commission,“is 
that employees are usually the first to realize that something may 
be seriously wrong. As such, Government Ministries, Statutory 
Boards, agencies and companies in which the State has substantial 
interest, are required to establish clear procedures, practices and 
channels of communication so that employees are able to disclose 
illegal or unethical policies without fear.”

If you have evidence of violations, write or e-mail the integrity 
Commission in confidence at: 
complaints@integriycommission.org.tt or 
registrar@integritycommission.org.tt
Comments and letters should be sent to:
The Integrity Commission, Fourth Floor, UTC Financial Centre,
82 Independence Square, Port of Spain, Trinidad.
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In a drive to fight corruption and 
improve ethical conduct among 
Ministries, State Corporations 
and agencies, the Integrity 
Commission of Trinidad and 
Tobago has launched a major 
co-operative initiative among the 
relevant agencies starting with 
the Arima Borough Corporation. 

The initiative was launched 
following discussions with the Chief 
Executive O�cer of the Arima Borough 
Corporation, Ronald Bobb, at the 
Commission’s Port of Spain o�ces in April 
and meetings between the Commission and  
several agencies  with the responsibility for 
the oversight of public bodies including the 
Ministry of Finance (Corporation  Sole), the   
Auditor General’s Department and the 
Ministry of  Local Government.   

The Commission believes “integrity mea-
sures are vital ingredients of good gover-
nance” and hopes its new initiative “will 
ensure that public resources are e�ciently, 
e�ectively and properly used.”

Part of the Commission’s mandate is “to 
examine the practices and procedures of 

public bodies in order to 
facilitate the discovery of 
corrupt practices, and to 
“instruct, advise and assist
the heads of public bodies of 
changes in procedures which 
may be necessary to reduce 
the occurrence of corrupt 
practices.”

Registrar Martin Farrell and a 
team from the Commission’s 

Compliance Division met with the  CEO of 
the Arima Borough Corporation. The main 
topics discussed included the working of the  
various committees of the Borough, proce-
dures and the requirements for e�cient 
information sharing.

This new initiative by the Commission 
was first announced by the Commission’s 
Chairman Kenneth Gordon at a news media 
conference in January 2012.  He said then 
that the Commission “anticipates that 
through this venture, State agencies and 
corporations will inspire public trust, create 
a favourable environment and serve the 
nation’s interest with fairness on a daily 
basis.”

FIGHTING CORRUPTION AT THE SOURCE                  

BLOWING THE WHISTLE
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he vision of a corruption-
free nation where persons
in public life are respected 

because of their integrity is the vision 
that drives the Integrity Commission
of Trinidad and Tobago.

The Commission was established
25 years ago in accordance with the 
Constitution through the Integrity in 
Public Life Act.  The legislation 
makes provisions for the preven-
tion of corruption by persons in 
public life through the provision 
of public disclosure; the regulation 
of the conduct of persons exer-
cising public functions and the 
preservation and promotion of 
integrity of public o�cials and institutions.

Consequently the Commission has taken 
the lead in promoting integrity, reducing 
corruption and increasing legal compliance 
among persons in public life, so that 
public resources are used fairly and for the  

ETHICS
& YOU

 benefit of all the people of the 
nation.

   The Commission, in a move to 
achieve better governance, has devel-

oped a “Code of Conduct” which identifies 
steps to achieve Integrity in public life. The 
Code provides guidance for “Persons in 
Public Life” as well as “Persons exercising 
public functions” to ensure that they 

administer public resources in 
an e�ective and e�cient 
manner.

The Code demands that 
o�cers under its purview “be 
fair and impartial and a�ord no 
undue preferential treatment
to any group or individual”. It 

demands that persons functioning and 
administering public resources arrange 
their private interests – whether pecuniary 
or otherwise – in such a manner as to 
maintain public confidence and trust in 
their integrity.

T

George Washington (born February 22, 1732), the first 
President of the United States of America was one of those 
who helped to write the United States Constitution. There is 
a famous story about George Washington when he was 
about six years old.  He was given a hatchet, which like most 
little boys he was extremely fond. He went about chopping 
everything that came his way.

It is reported that he chopped down his father's favourite 
cherry tree with the axe. When confronted by his father 

about who cut down the cherry tree, George Washington 
replied; "I can not tell a lie, it was I who cut down the 
cherry tree." 

Many have heard this story and are encouraged to 
always tell the truth.

At the Integrity Commission our ‘key message of 
principle’ is ‘DO THE RIGHT THING ALWAYS.’  We encour-
age everyone to do the right thing, even when there is 
no one watching.

I CANNOT TELL A LIE!

Read more: 
http://wiki.answers.com/Q/What_did_George_Washington_say_when_he_cut_down_the_cherry_tree#ixzz1yHHPpK1f 
http://www.apples4theteacher.com/holidays/presidents-day/george-washington/short-stories/the-cherry-tree.html
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ersons wishing to access the Register 
of Interests at the Integrity Commis-
sion of Trinidad and Tobago must apply 

in writing to do so, providing his/her name 
and address. 

When the person making the request 
arrives, an employee of the Commission 
will sit with him/her throughout the 
inspection exercise.

No photographs or photo-copies of 
documents will be allowed.

Personal notes can be taken during the 
inspection of documents.

The use of mobile phones (or computers)
is not allowed in the inspection room; 
however, should the person need to use 
his/her phone, this can be done in the 
Commission Lobby area.

P

o you do what is 
right even when 
there is no one 

watching? Are you fair and 
impartial a�ording no 
undue preferential treat-
ment to those with whom 
you work and associate? 
Can you tell right from 
wrong? Of course you can. 
We learn it as children. It is 
reinforced as we grow and 
mature. Most of us know 
the answer intuitively. The 
di�erence between what's 
right and what's wrong is 
embedded in our psyche. 

The Integrity Commission of Trinidad and 
Tobago, a statutory body established twenty 
five years ago in accordance with the Con-
stitution by the Integrity in Public Life Act, 
has as its vision a corruption-free nation 

D

Register

Interes
tsof

where persons in public 
life are respected because 
of their Integrity. The 
legislation makes provi-
sions for the prevention 
of corruption of persons 
in public life by providing 
for public disclosure, 
regulating the conduct of 
persons exercising public 
functions and preserving 
and promoting the integ-
rity of public o�cials and 
institutions.

The Commission has 
taken the lead in promot-
ing Integrity, reducing 

corruption and increasing legal compli-
ance among persons in public life so 
that public resources are used fairly and 
for the benefit of all people of our 
nation.

ETHICAL
PRACTICES
FOR THOSE
WHO SERVE
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he high esteem in which Administrative Professionals are held at 
the Integrity Commission was pinpointed in a report by its Human 
Resource Specialist, Candace Young.

She said the Administrative Professionals at the Commission with a 
total of 75 years in the profession all declared they would choose the 
same career all over again if they had to. They claim the job requires 
“all-rounders” people who are focused and enthusiastic about what 
they do on a daily basis.

The report recalls that Secretary’s Day was renamed Administrative 
Professionals Day in an attempt to promote it as a career for young 
women.” Today the practice of the Administrative Professional 
is much more diverse. Not only has 
the profession steered from merely 
‘typing and fetching’, but men and 
women in the profession are taking on 
greater roles in their organisations; using 
technology to advance o�ce productivity 
and are the ‘information managers’ in this 
information age.

The report claims that a “paradigm shift” 
had taken place in the way the workplace 
celebrates the e�orts of the Administrative 
Professional. “In tandem with the flowers, lunches 
and gift certificates, organisations across the world 
are undertaking a more clinical approach to the 
celebrations.”

What is happening now, the report says, organi-
sations are nominating employees for internal and 
external achievement awards; paying for workers to 
attend professional conferences and have them share 
what they learned with colleagues; helping the more 
expe- rienced administrative sta� build supervisory skills 
by asking them to mentor newer team members; o�ering 
the professional personnel a subscription to an industry 
trade publication and implementing a solution where 
the Administrative Professional is given credit for 
his/her contributions and suggestions.

RISE OF THE
ADMINISTRATIVE PROFESSIONAL
Celebrating Administrative Professionals’ Day, April 25
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as derived from the

CODE OF CONDUCT 
he Integrity in Public Life Act, IPLA, 
contains a Code of Conduct which 
functions as a mechanism to help 

regulate the behaviour of all Persons in 
Public Life and those who perform public 
functions. 

The Code of Conduct promotes predict-
ability and ethical standards. Public o�cials 
are required to treat all persons even-handedly, 
not just the members of a particular group. 
The critical outcome of this behaviour is that 
any member of the public, who accesses a 
Government service, must receive the same 
treatment regardless of his/her race, colour, 
class, age, sex, perceived social standing or 
political a�liation.

When confronted with thorny or di�cult 
issues Persons in Public Life may confiden-
tially seek the opinion and recommendation 
of the Integrity Commission on any matter 
respecting their own obligations under 
Section 36 of the IPLA. 

The Code of Conduct establishes guide-
lines and boundaries to assist public o�cials 
in administering the public resources fairly 
and with transparency. 

Principles of Integrity, as derived from the 
Code of Conduct, require all public o�cials 
to do the following:
• Perform functions and administer public 

resources in an e�ective and e�cient 
manner.

• Be fair and impartial in exercising public duty.
• Afford no undue preferential treatment to 

any group or individual.

• Arrange one’s private interests in such a 
manner so as to maintain public confidence 
and trust in integrity.

• Not use office for the improper advance-
ment of one’s family’s personal or financial 
interest or the interest of any other 
person. 

• Not engage in any transaction that is 
incompatible with one’s office, function 
and duty. 

• Not use public property or services for 
activities not related to o�cial work. 

• Not, either directly or indirectly, use one’s 
o�ce for private gain. 

• Not use public funds in disregard of the 
Financial Orders or other regulations 
applicable to such funds. 

• Not accept a fee, gift or personal benefit 
that is connected directly or indirectly 
with the performance of one’s duties. 

• Not use information gained in the execu-
tion of one’s office and which is not avail-
able to the general public to further 
private interests (insider information). 

• Not use one’s office to influence a deci-
sion made by another person or public 
body to further private interests 
(influence). 

• Keep all matters of a confidential nature, 
confidential even after separation from 
the service (confidentiality). 

• Disclose one’s interest and disqualify 
oneself from any decision-making process 
where there is a possible or perceived 
conflict of interest. 

T

PRINCIPLES OF INTEGRITY 
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Q&A
ANSWERS TO

YOUR QUESTIONS

These are some of the 
questions that have been 
troubling persons under 
the purview of the Integ-
rity Commission of Trini-
dad and Tobago, along 
with the answers:

Q: Can a declarant request 
copies of his/her filed declaration forms?

A: The Commission will not provide 
copies of a declaration form to anyone, 
including the declarant, except as provided 
in the Integrity in Public Life Act.  However, 
the Commission will allow a declarant, 
upon his request in writing, to view his/her 
filed declaration under supervision at the 
o�ce of the Commission.

Q: Is a child who is not maintained by the 
declarant but by the declarant’s spouse, a 
dependent child?

A: The child is not a 
dependent child of the 
declarant. However, be 
reminded that if any assets 
of the declarant are held in 
the child’s name, those 
assets should be declared.

Q: How should one deal 
with a situation where a dependent child is 
attending a school abroad and works 
part-time to pay for board and food and 
the parent is paying the fees?

A: If the child is partially maintained, 
he/she is still dependent.

Q: Should a loan be reported as income?

A:  Loans are not income.

Q: When someone goes on foreign travel, 
is the non-accountable advance income?

A: Yes

DO RIGHT: ROUND 2

The 
Integrity 

Commission is
so pleased with the 

participation and quality of entries in its 
inaugural DO RIGHT CHAMPIONS com-
petition for primary and secondary school 
students in both Trinidad and Tobago, 
that a second installment is being orga-
nized to start September 2012.
   The philosophy of the competition “is 
to reward students who capture the 
Integrity theme for excellence.”

   As before, students will be required to 
engage in activities in the Language Arts 
as well as in the Visual and Performing 
Arts. All entries must be on the theme of 
Integrity and must be approved  by the 
school principal. 
    The entries will be judged on creativity, 
originality, interpretation of the integrity 
theme and the clear and positive mes-
sage it depicts.”
     The Integrity Commission sees the 
competitions as a fulfillment of its man-
date “to carry out public education 
initiatives to foster an understanding of 
the standards of Integrity.”



President of the Republic Prof. 
George Maxwell Richards told a 
group of primary and secondary 
school students that “doing what 
is right often requires that we set 
aside our personal feelings in the 
interest of the greater good.”

His Excellency was at the time 
addressing the awards ceremony 
of the ‘Do Right Champions” 
2011, a pilot project organized
by the Integrity Commission embracing all 
primary and secondary schools in Trinidad and 
in Tobago.

Commission Chairman Kenneth Gordon 
said the competition was a wonderful experi-
ence for the Commission. “We are encouraged 
by the positive reviews received from schools 
and the unfailing co-operation given to us by 
the Ministry of Education and the Tobago 
House of Assembly’s Division of Education, 
Sports and Youth A�airs.”

The competition ran for three weeks and 
was aimed at promoting the theme of 
Integrity. The students had the option of 
doing this through poems, short stories, 
drawings and scenarios (skits). A total of 
1,376 entries were received – 451 poems; 
450 short stories; 144 cartoons; 264 draw-
ings and 37 scenarios (skits).
Commenting on this wealth of contribu-
tions, Chairman Gordon said the Commis-
sion was heartened by the contributions of 
the students. “The 
entries demonstrated 
that students under-
stood the standards 
and importance of 
Integrity. They pro-
duced a portfolio of 
exceptional poems, 
short stories, draw-
ings and skits. We are 
really fortunate to 
have a large body of 

hardworking, ambitious young 
people who represent the vast 
majority of our youth.”

The top entries came from two 
South schools – ASJA Girls’ College, 
San Fernando; and Rochard Doug-
las Presbyterian of Barrackpore. 

Each school won a projector for 
submitting the most entries at both 
the primary and secondary levels.

The secret of ASJA’s success, 
according to Principal Cindy Khan “is the 
collaborative support the school receives 
from dedicated parents, teachers and 
students, all of which contribute to the 
school’s high level of performance”.  

The Tobago school district was well repre-
sented in the competition and Dr Verleen 
Bobb-Lewis, School Coordinator and Supervi-
sor of the Education, Youth A�airs and Sports 
Division of the Tobago House of Assembly 
revealed that schools in Tobago “are exploring 
the question of integrity in the classrooms.”

The awards ceremony was held at 
Queen’s Hall and President Richards had a 
special word  for all students: ”Sportsmen 
and sportswomen know that if they are to 
be at the very top of their game, they must 
discipline themselves: do the right thing, 
practise regularly, eat health-giving foods, 
rest and keep their minds focused on the 
prize. And they must do this without a 
taskmaster cracking the whip, so to speak, 

over them.”
He added: “They 

must do what they 
have to in order to 
win, within the law 
and not with the help 
of illegal drugs or 
through match-fixing. 
The truth is usually 
exposed, and even if 
it is not, that is not a 
reason to cheat.”                       

DOING
RIGHT
FOR THE
PUBLIC
GOOD

9
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A Generation
Embraces Integrity
TOBAGO DISTRICT WINNER

•BEST POEM – PRIMARY SCHOOL
Donisha Stewart and Messiah Walcott of St. Andrew’s Anglican 

Primary School, Tobago produced the best Poem among all 
students in Tobago.  Their poem is entitled “Let’s Spell Integrity.”

Integrity demands Inspiration, Imagination
Imagination, the heart beat of the soul,
Neglect it, and you will run cold.
Don’t stop, till you reach the top

Nurturing dreams, awakening minds, making everyone shine.
Teamwork…all hands must be on task
Procrastination; the thief of time,
This habit would leave you behind

Enthusiasm, Energy and Grit
These signs of integrity,
Must be seen, in one and all.
Embrace them or su�er the fall.

Responsibility – accept responsibility for your actions,
A good way to improve your future
Don’t look for a scapegoat!
Own your mistakes, before it’s too late.

Impartiality – showing fairness to everyone,
Think not of creed,
Colour, class or race,
Putting yourself in another’s place.

Time – take time to think about your actions,
To value and respect the opinions of others.
Yearning to do more, going the extra mile,
To bring on someone’s face, a smile.

Yearning to do more, going the extra mile,
To bring on someone’s face, a smile.

I

N
T

R

I

T

Y

E
G



11

•BEST POEM – SECONDARY SCHOOL
Sheldon Sookram of Hillview Collage wrote the best poem among secondary schools on the 
theme of “Integrity.”

Integrity! What does it mean and who should really abide by its true meaning?
Well, integrity should really be an integrated approach, guiding our daily living,
Honesty, truthfulness, honour, reliability, unrighteousness, all traits of a true human being,
Integrity must be always a pillar of our country’s democracy,
Leading, guiding, and directing us all with a sense of decency.
Without integrity, a nation loses focus, becoming blind to all that is good and proper.

But integrity must not only be spoken of, instead it should become a daily routine.
No longer must we as a people continue to accept what may be the norm,
Instead the virtues of integrity must be extolled.
Without integrity there will be no justice, no peace, freedom and equality becomes tainted,
Integrity must always apply to all, not limited alone to those standing tall,
Rich, poor, old young… the virtues of integrity covers all.

Our nation might be considered wealthy due to its natural resources,
But poor if the wealth of the land is not evenly distributed.
A wealthy nation comes from upholding good moral values and high ethical standards,
With the highest standards of integrity being the guiding principle.
From politician to pensioner, engineer to scavenger, university lecturer to pre-school toddler,
Integrity will and must always be one’s lifetime goal.

But if integrity is to work, to become a part of our daily lives,
It must be inculcated, ingrained, interwoven into the fabric of society from birth,
Those who speak of integrity must practice integrity and live by its tenets,
Leaders of churches, temples, mosques… while preaching of it, must also practice it,
It should never be a case of, ‘do as I say, not as I do.’
If we fail to practice what we preach, a failed state is what we become.

And so when we become an independent nation, casting aside the shackles of colonialism,
It became clear and it was understood, that attaining sovereign nation status,
Much would be expected of us as a nation,
Our very constitution speaks of acknowledge the supremacy of God, freedom and equality,
Today, it is the very same independence and republican constitution which guides our direc-
tion forty-nine years later.
Integrity therefore, is not just an option but an accepted part of our history.



Integrity must strengthen the country’s backbone, and give meaning to our watchwords of 
discipline, production and tolerance,
The future for us on the world stage must look bright from here-on-in,
Not only must we be seen as the financial capital of the Caribbean, but a country known for 
practicing the ideals of integrity.
Together we aspire, together we achieve would be made a whole lot easier if integrity reign 
supreme,
And so the next time we speak of integrity, whether in public life or private life,
We must stand proud, side by side, singing the same refrain, “Here every creed and race find 
an equal place”

•BEST POEM – SECONDARY SCHOOL cont’d

•BEST POEM – PRIMARY SCHOOL
Name of Student: Shazana Khan
School:  Mc Bean Hindu Primary School
Title:   Children Do What’s Right

Children listen to me,
Be the best you can be,
Avoid dishonesty,
And better future you will see.

Be good to your parents, be good to others,
Be good to your teacher as well as your elders.
Obey the law, so what is right,
Or your future would not be bright.

Remember your grandparents, uncles and aunts,
Their teachings and values, forget them you can’t!
Practice good behaviour, do not lie,
Be like our Prime Minister and we shall rise.

Be courageous, be brave,
And you’ll be a mighty force like a tidal wave.
Stand up for what you believe in,
Because right actions results in a win!

PRIZE: Nintendo Wii
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•BEST SHORT STORY – SECONDARY SCHOOL
Name of Student: Rinaldo Ramkissoon
School:  St. Stephen’s Secondary School
Type:    Secondary
Category:   Short Story
Title:   Knowing Your Boundaries

We had amassed one hundred and ninety nine runs and were certain that we had 
batted our opponents out of the game. Victory loomed and the scrawny players of the 
opponents out of the game. Victory loomed the scrawny players of the opposition 
seemed to be of no threat to ours who were very robust and brawny.

“Let’s show them who is the National Under Sixteen Twenty 20 Cricket champions. We 
already have one hand on the trophy!” our coach trumpeted. With long grins upon our 
faces, our team strode excitedly onto the field. However, these grins were soon to be 
lost as our mouths gaped in disbelief. “Crack!” Six runs. “Crack!” Four runs as they scored at 
a phenomenal rate. By the end of the penultimate delivery, the opposing team has one 
hundred and ninety-four. They were in pursuit of six runs to seal the victory. A deafening 
silence pervaded the air and everyone in the stadium was at the edge of their seats.

A dim light of hope still shone for our team, as for the last ball would be bowled by Je�, 
our best bowler. He ran and delivered the ball with tremendous power. The batsman 
closed his eyes, heaved mightily and sent the ball soaring towards the heavens. My heart 
palpitated as I saw it descending close to where I was standing near the boundary. I 
bolted o� from my position and just in time caught the ball.

Celebration erupted. My fellow teammates ripped out the stumps in jubilation and 
stampeded towards me to hoist their new hero on to their shoulders. As everyone 
cheered, I stood staring in bewilderment at the boundary’s rope which I very well knew I 
had stepped on with my heel to complete the catch. I was ba�ed whether to be honest 
and accept defeat or to keep the lie and take home the prize along with the guilt 
which I knew I could not left with. “No” I signaled. Everyone was buried in 
silence, I crossed the boundary when I caught the ball. They won.

“Why?” my teammates questioned, “nobody would have known.”

“The trophy may be theirs but etched in my heart is the 
badge of honesty and the medal of integrity. My good 
name has more value than my life itself so let my good 
name live. I shall play within the boundaries in the 
bigger game called life.”

PRIZE: iPad 
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•BEST SHORT STORY – PRIMARY SCHOOL
Name of Student: Shara Sookhoo
School:  Guaico Presbyterian School
Type:   Primary
Category:   Short Story
Title:   Stealing Mangoes

We gingerly jumped the low wall and landed with a thud. Lush green grass carpeted the 
dirt, surrounding the mango tree which stood majestically in the middle. Simon and I 
crept stealthily towards admiring the ripe juicy mangoes.

I cautiously mounted the tree. Suddenly, a bark rang out. I paled to think that Beauty, 
the beastly guard dog, had heard us. Fortunately, she was chained to a metal pole. 
Relieved, I continued my ascent where the golden mangoes hung.

I filled the bag with the luscious mangoes and threw it down to Simon. Suddenly the 
black cheetah charged, bursting the chain. Terrified, Simon fled the lawn clutching the 
sack. I expected the beast to follow him but it bared its fangs at me. Her teeth were as 
sharp as daggers and red flames dancing in her eyes.

My heart palpitated like tassa drums. My hands were cold and clammy. Panicking, I 
yelled “Help!” Mr. Lee who was returning called his evil beast o�. The savage monster 
whimpered and ran to her master’s feet. He secured her and beckoned to me to come 
down.

I clambered down the tree reaching for branches, when suddenly I felt something 
crumble in my hand and pain exploded. I cried out in agony as one hundred stings 
pierced my perfect skin. “Ants!” I screamed, “Ants, Ants, Ants!” My next cries of agony 
were drowned by the powerful spray of garden hose. Drenched and in pain 
I continued my descent.

I looked shamefully into Mr. Lee’s eyes. He called my parents and 
lectured to me about integrity. I regretted my greed and 
decided to adhere to the words “do the right thing 
because it is the right thing to do,” and let it be my 
anthem for the rest of my life.

PRIZE: Nintendo Wii



hrough timely and intelligently devel-
oped training programmes, the Com-
mission continues to improve its skill 

base so that its employees make a more 
meaningful contribution towards its vision 
and strategic objective. It is in this regard 
that employees of the Commission partici-
pated in professional and other training 
both locally and overseas.  

In June 2012, the Commission’s Director of 
Compliance, Leigh Ann Benjamin Campbell 
attended a Commonwealth Executive 
Programme in Pubic Management in Canada.

The Commission’s Registrar and Director 
of Investigation participated in professional 
development courses in Singapore.  

Richard Frederick, Director of Investiga-
tions participated in a course on “Better 
Governance – Managing Corruption Programme 

for Heads of Investigation” in March.  
The Commission’s Registrar, Martin 

Farrell, participated in another course in 
Singapore on “issues and challenges in 
corruption control for senior policy makers’.

The training in Singapore was a joint 
venture between the Government of Singa-
pore, the Commonwealth Fund for Techni-
cal Cooperation and the Commonwealth 
Secretariat.  There were participants from 
several Commonwealth countries including 
Jamaica, Barbados and Grenada.

Employees of the Commission continue 
to benefit from additional training in the 
“Detection and Prevention of Corruption in 
Procurement,’ “Secrets and Techniques of 
Forensic Documentation,” ‘Managing 
People through Change”, Interviewing Skills 
and Training of Trainers.
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THE INTEGRITY COMMISSION
4TH Floor, UTC Financial Centre
82 Independence Square, Port of Spain.
Republic of Trinidad and Tobago

Telephones: (868) 623-8305; 624-4736; 625-2395
E-mail: registrar@integritycommission.org.tt
Website: www.integritycommission.org.tt

The Logo symbol is a 

three-bar symbol represent-

ing three areas of human 

society in which Integrity is 

fundamental:

SELF
COMMUNITY
CIVILISATON
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