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New chairman thrills with
harmonica and trumpet

here was a hush of quiet 
expectancy then incred-

ible joy and lusty cheers, even 
jubilation as new Chairman 
Justice Zainool Hosein 
serenaded employees of the 
Integrity Commission at our 
Christmas Dinner first with a 
harmonica mouth organ and 
then a brass trumpet. In a 
‘surprise performance’ he was 
accompanied on the keyboard 
by Felix ‘Sugar Fingers” Roach, 
Hummingbird Gold medallist.

In what he characterized as 
“an evening of Christmas 
cheer and joy,"  the Chairman 
demonstrated great dexterity 
on the harmonica playing a few tunes.  When 
the applause faded he took up a brass trumpet 
and played additional Christmas melodies 
including a Mozart classic. Chairman Hosein is 
also competent on the conga drums.

Before serenading employees, Justice Hosein 
emphasized that it is his desire to “open the 
doors and windows of the Integrity Commis-
sion.” (See Change Coming” on page 3)

His Excellency President Anthony Carmona 
appointed the retired Justice of Appeal of the 
Supreme Court, The Honourable Justice Zainool 
Hosein as Chairman of the Integrity Commission 
of Trinidad and Tobago on November 21st 2014. 
He is a recipient of the Chaconia Medal Gold 
(1999) for long and meritorious service to the 
Republic of Trinidad in the sphere of Law.  A 1962 
graduate of the University of She�eld in 1966, 

he was elevated to the bar of 
Lincoln’s Inn, one of four 
Inns of Court in London to 
which barristers of England 
and Wales belong and 
where they are called to the 
Bar.

In Trinidad, he spent ten 
years at the Law Chambers 
of his elder brother, Queen’s 
Counsel Tajmool Hosein – 
also a violinist of repute –  
but later he moved back to 
England where he set up civil 
and criminal practice in the 
Midland and Oxford circuit.

Our Chairman returned to 
Trinidad in 1983 and was 

appointed a Judge of the High Court. Ten years 
later he was elevated to the Court of Appeal 
and presided over both criminal and civil 
appeals. Justice Hosein, as part of his legal 
consultancy held positions of:
• Chairman of the Ramdhanie Commission of 

Enquiry
• Chairman of the Environmental Commission of 

Trinidad and Tobago
• Special Examiner on behalf of Florida District 

Court and
• Member of International Chamber of Com-

merce Tribunal on ICC Disputes.
    We welcome former Appeal Court Judge, 
Justice Zainool Hosein - a capable harmonica, 
trumpet and conga player and outstanding 
jurist - as Chairman of the Integrity Commission 
of Trinidad and Tobago.
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Chairman Justice Zainool Hosein



CHANGE IS COMING:
New Chairman says ‘open the doors

and windows of change’
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Change is coming to the Integrity Commission. 
First, a Draft Bill to amend the Integrity In Public 
Life Act, prepared by the Commission after two 
years of public consultations and internal 
deliberations, is being proposed to guide the 
work of the Integrity Commission. 

Second, the new Chairman Justice Zainool 
Hosein is of the view that “the perception of the 
Integrity Commission as something of a clois-
tered institution needs to be changed.” 

He says “it is time to open the doors and the 
windows as we move from the UTC Financial 
Centre to a new o�ce at Tower D at the Inter-
national Waterfront Centre o� Wrightson Road, 
Port-of-Spain. In opening the doors and windows 

we must do something, of course, but we must 
have due regard to the provision of confidentiality, 
as provided in the Act.” 

In welcoming employees, spouses and guests to 
the Commission’s 2014 Christmas dinner, the retired 
Justice of the Appeal Court stressed: “I am learning 
the laws and working of the Commission as quickly 
as I can. This evening however is a time for us all to 
let our hair down for an evening of Christmas cheer 
and joy… let’s smile, be cheerful and lively.”

Among those serenading employees were the 
UWI Parang Troupe – Los Paranderos De UWI, Mr. 
Neval Chatelal, the Eugene Joseph Dancers, DJ 
Simply Smooth and Mr. Errol Fabien, the master of 
ceremony.

The Integrity Commissioners:
Standing L-R: Mr. Pete London, Mr. Deonarine Jaggernauth, Mr. Justice Sebastian Ventour (Deputy Chairman),

Mr. Martin Farrell (Registrar).  Seated L-R: Mr. Justice Zainool Hosein (Chairman) Dr. Shelly-Anne Lalchan.
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Following two years of intense discussions with 
various stakeholders, the Integrity Commission of 
Trinidad and Tobago has mapped a new strategic 
course that would accelerate the fight against 
corruption.  In the lead to find solutions that stop 
corruption, the Commission produced a Draft Bill 
containing twenty-four clauses that seek to amend 
the 26-year old Integrity in Public Life Act, the IPLA.

In September 2012 when the Commission held 
the inaugural symposium seeking a ‘Review of the 
Integrity in Public Life Act’ the following objectives 
were detailed: 
• Uncovering Corruption
• Maintaining oversight on persons in public life
• Winning wider public support.

Commissioners and employees held a second 
symposium in November 2014 with over 170 
persons in public life to obtain their further 
comments.

After two years of brainstorming and delibera-
tion, Justice Sebastian Ventour, Deputy Chair-
man of the Commission reported: “we are ready 
to present you, and the national community, with 
what we consider our final draft summary report 
for amendment of the Integrity In Public Life 
Act.  Arising out of our deliberations it is our 
intention to present our proposals to the Attorney 
General and thereafter to Parliament as we 
accelerate the fight against corruption in Trini-
dad and Tobago. 

AMENDING THE IPLA
Our goal: public service with honour!
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Tobago Workshop by Commissioners and employees on amendments to the Integrity In Public Life Act.
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“Our goal: public service with honour! The 
amendments we propose are necessary to 
strengthen, in particular, our investigative 
powers. We are working to produce a more 
user-friendly Declaration Form…but this will 
require legislative change. These changes are 
necessary if the Commission is to realise its 
vision of being the lead agency in promoting 
integrity and honesty as well as in finding and 
implementing solutions that stop corruption.

“We do not assume that all Persons in Public 
Life and those who Perform Public Functions 
engage in corrupt or dishonest practices; far 
from it. The vast majority of public o�cials, both 
elected and appointed, give sterling and dedi-
cated service and enrich the best traditions of 
selfless public service. These o�cials need to be 
encouraged and their contributions recognised. 
The best way to give such encouragement and 
recognition is to call to account those who do 
not play by the rules.

“By amending the Integrity In Public Life Act 
we intend to safeguard our nation from those 
given almost unrestricted access to public 
resources and who may be inclined to abuse 
these resources…including those who take 

The Integrity Commission has engaged the 
services of a Consultant to review its legal struc-
ture and organisational design to allow for greater 
independence of the Commission.  An autono-
mous, non-partisan institution, the Commission is 
a focused and professionally run organisation 
with a mandate – under the Integrity in Public Life 
Act, 2000 – to promote integrity as a founda-
tional element of Trinidad and Tobago society.

While it is financially dependent on the 
government, the Commission was mandated 
via Cabinet Minute #591(2nd Session dated 
2010 August 26) to, among other things, 
establish a permanent structure for the Com-
mission.  The Commission’s employees 
currently include public o�cers appointed by 
the Public Service Commission and persons on 
contract.

decisions that negatively impact on our lives.  
The debilitating e�ects of corruption are well 
documented. There is mounting evidence, 
documented by Transparency International, 
among others, that corruption given the privi-
leged position some persons can, and some-
times do, inflict immense, often irreparable 
damage on the country by not acting in the 
public’s interest.

“This, essentially, is the rationale for the legisla-
tive and other measures that we propose to take 
to govern the behaviour of our public o�cials.”

It is well known that corruption distorts 
economies, undermines democracy and at the 
Integrity Commission the Mission is to take the 
lead in finding solutions that stop corruption. In a 
very real way these discussions with stakeholders 
and the symposia broke new ground and gave 
fresh impetus to communications at the Com-
mission.  The facts are that the umbrella of 
confidentiality… some would say secrecy – has 
not made for easy public communication but 
there is a middle road and the Integrity Commis-
sion is intent on finding a path while at the same 
time ensuring that we conform to the rigid 
demands for protecting the confidentiality of 
people’s a�airs. 

Amending the IPLA continued

IC Reviews its
Organisational Design

Consultant points to institutional change

Continued on P6



6

IN
TE

G
R

IT
Y

IN
 A

C
TI

O
N

The Commission recruited Syntegra Change 
Architects Limited – a consultant that provides 
solutions that draw on best practices locally 
and internationally in Organisational Design, 
Development and Change Management -  in 
November2012 to provide Human Resources 
Organizational Consultancy services.  Accord-
ing to the Tender Document, the objectives of 
the Consultancy are to obtain expert recom-
mendations, based on rigorous analyses of:
• An alternative legal/organisational form for 
the Commission

• An organisation design and staff structure to 
meet current and future functions and work-
load
• A Compensation Programme that holistically 
takes into consideration the new organisa-
tional design of the Commission and its 
relation to remuneration, pension and all other 
employment arrangements and conditions.

A  Steering Committee appointed by the 
Commission’s Registrar to ensure that the 
terms of reference of the consultancy were 
adhered to and timelines met. 

The status of activities is as follows:

IC Reviews its Organisational Design continued

Phase(s) Activity Status

A preliminary assessment designed to establish
an understanding of the operating context of

the Integrity Commission

Completed1

An in depth organisational assessment and
institutional benchmarking

Completed2

Development of the proposed recommendations
with respect to the legal/organisational form,
sta�ng structure and related compensation

programme.

Completed3

The Integrity Commission of Trinidad and Tobago, as part of its mandate 

to raise awareness and educate in support of Integrity, launched a debate 

competition – INTEGRITY MATTERS – among all tertiary level institutions in 

Trinidad and Tobago on January 22nd 2015. Debate Teams will be drawn from 

Tertiary Institutions of Trinidad & Tobago, one Team (three students) per 

institution.

The Debates will motivate students and the general public to think critically 

about “doing the right thing always”. The public may attend Debates or access

via the electronic media or on-line.

• Integrity Matters provides an opportunity to spread the philosophy of Integrity 

and lead to a more profound understanding of what being a “person of integrity” 

means.

• Integrity Matters encourages teamwork and provides a challenge for students

to test debating skills in a friendly, but competitive environment.

• Integrity Matters helps fulfil the Integrity Commission’s mandate “to carry out 

public education initiatives that foster an understanding of the standards of 

Integrity”.

Venue for Debates: Cipriani Labour College

• Preliminaries – March 11th/12th at 6.30pm*

• Finals and Prize Giving – March 18th at 6.30pm

Registration forms are available on-line at www.integritycommission.org.tt, 

E-mail mcrichlow@integritycommission.org.tt or from the Commission’s Office.



The Integrity Commission remains committed to 
educating the public on the perils of corruption 
and enlisting public support in the fight against 
corruption, according to former Chairman Mr. 
Kenneth Gordon.  

In his final address at the launch of the Do 
Right Championship in the Integrated Arts he 
detailed some of the achievements and high-
lights of the Commission as follows:
• The past year has been demanding for our 

Commission but we can report on some very 

productive activities.  I was appointed Chair-
man of the Integrity Commission in Novem-
ber 2011 and there have been many issues of 
public significance that have had a major 
impact on the Commission.

• The Do Right Champions continue to anchor 
the Integrity Commission’s public education 
focus. The Commission understands that to 
engender change in our nation we must enlist 
the support of the most prized asset of Trini-
dad and Tobago - the young people. The 
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KENNETH GORDON’S
FINAL MESSAGE:

The future looks bright and the Commission will do well

Welcome & Farewell: Mr. Kenneth Gordon and Justice Zainool Hosein exchange greetings.



Commission is pleased to partner with the 
Ministry of Education and the Tobago House
of Assembly on the Integrated Arts Project.

• In 2012, the Commission had to deal with the 
internal corrective measures that led to the 
suspension of the Deputy Chairman and the 
appointment of a Tribunal by the President. 

• The term of the Deputy Chairman and then 
Commissioners - Mr. Neil Rolingson, Mr. 
Seunarine Jokhoo and Professor Ann-Marie 
Bissessar expired on March 14, 2013.  

• Four incoming members of the Commission 
were due to have been appointed by March 15, 
2013 but were not in fact appointed until July 02, 
2013. President Anthony Carmona appointed 
Justice Sebastian Ventour, Seunarine Jokhoo, 
Deonarine Jaggernauth and Dr Shelly-Anne 
Lalchan to fill the vacancies.

• Justice Ventour, a retired High Court judge, 
was named the Commission’s deputy chair-
man. Justice Ventour, however, had three 
judgments outstanding and resigned as a 
member and Deputy Chairman of the Integrity 
Commission on February 07, 2014.

• Justice Sebastian Ventour was reappointed to 
the Integrity Commission, as a member and 
deputy chairman on February 27, 2014. 

• Commissioner Seunarine Jokhoo, a chartered 
accountant, resigned as a member of the 
Integrity Commission on April 01, 2014. Again 
there was no Commission since the Integrity in 
Public Life Act mandates that “at least one 
member of the Commission shall be a char-
tered or certified accountant.”

• President Anthony Carmona appointed Mr. 
Joel Edwards, chartered accountant, as a 
member of the Integrity Commission to 
replace Mr. Jokhoo on May 31, 2014. Two 
months after Mr. Edwards’ appointment he 
resigned as member.

• Commissioners, the Registrar and his highly 
capable sta� have demonstrated steadfastness 
and have shown remarkable courage through 
the various public setbacks. In just under three 
years we have launched novel and exciting 
programmes that have engaged our leaders 

and conveyed integrity messages to the 
people of Trinidad and Tobago. 

• In April the Commission launched a series of 
Integrity Awareness Seminars called LEADTT.  
The Commission is of the view that the 
Leading From Above The Line philosophy, as 
presented by Dr. Theodore Ferguson will 
strengthen leadership capacity by increasing 
the awareness of ethics in decision making 
and can transform the lives of Seminar 
participants and public o�cials. The Integrity 
Awareness Seminar is a forerunner for the 
introduction, by the Commission, of Codes of 
Ethics and Ethics Audits in all public bodies.

• The Commission continues to strengthen 
public commitment by sustaining a culture of 
probity. We continue to restructure our 
operations to enhance the e�cacy of the 
Commission’s operations to ensure attain-
ment of the organization’s goals. 

• We completed a landmark examination of the 
practices and procedures of the Arima Borough 
Corporation in accordance with Section 5 (1) of 
the Integrity in Public Life Act (Chapter 22:01). 
The examination process is designed to improve 
Governance and Accountability among selected 
Public Bodies. In September 2012, the Commis-
sion o�cially presented the findings and recom-
mendations of the examination to His Worship 
The Mayor, Ghassan Yousep. 

• We propose to launch an award system which 
we will call an Integrity Award for persons 
who have demonstrated acts of integrity in 
Trinidad and Tobago. 

• We presented a letter of appreciation and a 
small token from the Sta� of the Integrity 
Commission to a fourth form student Pet-Joe 
Caines of Belmont Secondary School for 
demonstrating outstanding example of 
integrity. Young Pet Joe found a wallet that 
would have been so easy for him to keep but 
resisted that temptation and made it his 
business to find the owner of the wallet by 
presenting it to his School Principal.  

My friends you see there are many exciting 
initiatives to look forward to in the near future.

8

IN
TE

G
R

IT
Y

IN
 A

C
TI

O
N



Accountant and business executive Pete London 
was sworn-in as a member of the Integrity 
Commission of Trinidad and Tobago in Septem-
ber 2014, at the O�ce of the President, St Ann’s.

His Excellency President Anthony Carmona 
praised Mr. London for accepting the challenge 
of serving his country.  Mr. London is a business 

executive with a highly successful track record 
in logistics, operations, financial management, 
information systems development/ imple-
mentation, profitability enhancement and 
strategic planning.  Mr. London replaced 
accountant Joel C Edwards, who resigned in 
July 2014.

9

Pete London, Integrity Commissioner

Commissioner Mr. Pete London presents a token of appreciation to now retired employee Ms. Prabha. Ramdial.

Fifty students enrolled in a programme on Anti-Corruption Strategies in Developing Countries at the University of
the West Indies recently visited the Integrity Commission to learn more about our

initiatives related to Compliance, Investigations and Public Education.  



10

IN
TE

G
R

IT
Y

IN
 A

C
TI

O
N

The Impact of Corruption
on National Development

Justice Sebastian Ventour, Deputy Chairman of 
the Integrity Commission made a bold attempt 
to clarify some of the confusion surrounding 
corruption. He told participants at an Ethics, 
Accountability and Good Governance work-
shop at the Public Service Academy, Chaguara-
mas that corruption tends to be used loosely 
throughout Trinidad and Tobago to describe a 
variety of situations.  

He characterised situations ranging from a 
Permanent Secretary attending a football game 
overseas to a former Minister of Finance being 
accused of a conspiracy to defraud the Govern-
ment of $7 million.  (The Permanent Secretary’s 
attendance at the football game may have been 
a legitimate part of a scheduled itinerary of 
o�cial events).

But, what really is corruption? What are the 
drivers that fuel corruption and the role of the 
Integrity Commission in preventing and detect-
ing corruption?

DEFINING CORRUPTION 
Corruption is the abuse of entrusted power for 
private gain. It is the dishonest or preferential 
use of power which results in one person – 
usually one connected either directly or 
indirectly – having an advantage over another.    
The United Nations has declared that “corrup-
tion is a crime against development, democ-
racy, education, prosperity, public health and 
justice – what many consider the pillars of 
social well-being.” (United Nations O�ce on 
Drugs and Crime (UNODC), 2009)   

Corruption is an international problem.  
There is no single, comprehensive or universally 
accepted definition for corruption. However, the 
definitions all share an emphasis on the abuse 
of public position or public o�ce for personal 
advantage.

WHAT FUELS CORRUPTION? 
Studies have shown that corruption is associated

Justice Sebastian Ventour at a Public Service workshop on Ethics, Accountability and Good Governance.
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with factors such as the quality of a country’s legal 
and institutional framework, its governance and 
political regime. In an environment where there is 
weak legislation, a lack of enforcement and 
ine�ective oversight institutions, special interest 
groups and politicians can manipulate the regula-
tory environment for their own benefit. They can 
even create ine�cient regulations that hinder 
access to basic public services, thus requiring 
individuals and firms to pay bribes to public 
o�cials.

At Transparency International’s 2014 Anti-Cor-
ruption Conference, political party financing was 
one of the headline topics as governance special-
ists acknowledged the probable deleterious e�ect 
that unregulated campaign financing has had and 
is having on the electoral a�airs, and by extension 
the governance of Trinidad and Tobago. Political 
patronage tends to be the norm in the country – 
for example the Boards of Directors are usually 
changed at all state-controlled entities once there 
is a change in Central Government – and the 
former government’s policies and decisions may 
be reversed or simply not implemented. This 
loyalty to party supporters has the potential to 
distract the government from pursuing the 
nation’s interests.

The prevalence of issues such as these is why 
the Integrity Commission of Trinidad and Tobago 
has spent almost two years in research and 
stakeholder consultations developing recommenda-
tions for amending the Integrity in Public Life Act. 

Corruption is a global phenomenon found in 
most countries - but evidence has shown that it 
a�ects poor people more than others, stifles 
economic growth and diverts desperately needed 
funds away from education, healthcare and other 
public services. 

SOLUTIONS
Although e�cient government strategies can 
expose the moral pitfalls of corrupt financial 
systems, citizens must play an important role since 
it is particularly dangerous when corruption turns 

into a culturally accepted practice.
Hong Kong is considered to have built one of 

the most successful institutions to combat public 
corruption. Hong Kong’s Independent Commis-
sion Against Corruption is considered an iconic 
and historical example, “perhaps the most 
successful example of an anti-corruption agency,” 
as it has proven capable of launching large-sale 
investigations and solving high-profile cases of 
corruption. The key to its success was that, rather 
than restricting its activities to law enforcement, 
Hong Kong also worked on changing public 
attitudes that consider personal loyalties more 
important than formal rules and public duties. 
Hong Kong got the public involved.   

Integrity is essential for building strong institu-
tions resistant to corruption. Governments need 
to deal with corruption but they first need to have 
greater transparency, greater accountability and 
greater involvement of the people. Our leaders 
who have been entrusted with our lives and that 
of our families have been elected and so they 
have to maintain that trust.  

CONCLUSION 
There is no quick solution to fighting corruption. 
The Government of developing countries like 
Trinidad and Tobago need to tackle this problem 
with increased vigour. It must be a developmental 
imperative. It will take a long time to restore public 
trust in the management of public finances but 
we must never give up. The Integrity Commission 
of Trinidad and Tobago continues to do its part. 
The Commission continues to develop recom-
mendations for amending the Integrity in Public 
Life Act and enlist public support by encouraging 
persons to do the right thing always. Building 
institutions that fight corruption is crucial, but not 
enough. Combating public corruption requires 
political will, shared responsibility, and hard work 
among the democratically elected and political 
party leaders, civil society, and citizens generally. 
In short, anti-corruption initiatives are more likely 
to succeed when all stakeholders are committed 
to fight against corruption.  

The impact of corruption on national development continued
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Executive managers of the Petroleum Company 
of Trinidad and Tobago and the Trinidad and 
Tobago Electricity Commission are among the 
first to benefit from a series of one-day work-
shops on the philosophy of “Leading From Above 
The Line,” a Principle-Grounded Approach To 
Personal Development advanced by Leadership 
Development Educator, Dr. Theodore U. Ferguson. 

The specific objectives of the one-day work-
shops are:

• To provide an understanding of the impor-
tance of integrity and leadership in the devel-
opment process
• To enhance awareness of unexpressed leader-
ship potential 
• To make participants aware of how they may 
better release leadership potential through the 
philosophy of Leading From Above The Line.

During the workshops participants share 
information on how they may better under-
stand the impact that ethics, leading and living 
above the moral line can have on the individual 
and on the organization. 

The Leading from Above The Line philoso-
phy, as presented by Dr. Theo Ferguson  has 
successfully achieved meaningful behavioural 
change and transformation among participants 
in South Africa, Malawi and several institutions 
locally and in the Caribbean.  

The Integrity Commission is of the view that 
the Leading From Above The Line philosophy, 
as presented by Dr. Ferguson has potential to 
• strengthen leadership capacity by increasing 
the awareness of ethics in decision-making 
• transform the lives of Seminar participants 
and public o�cials. 

PETROTRIN
AND T&TEC
TAKE THE 

LEAD

IN
TE

G
R

IT
Y

IN
 A

C
TI

O
N

Mr. Khalid Hassanali, President and senior managers of PETROTRIN join with Commissioner Jaggernauth
(2nd from right)  at the LEADtt workshop.

continued on P13
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The Integrity Awareness workshops are a 
forerunner for the introduction, by the Commis-
sion, of Codes of Ethics and Ethics Audits in all 
public organisations.

These Integrity Awareness workshops serve 
as a vehicle through which the Commission 
hopes to further fulfill its legal mandate to 
encourage and raise awareness of integrity 
among persons in public life and persons 
exercising public functions.

The Integrity Commission believes that 
behavioural change is a key in the transforma-
tion of our public institutions. These workshops 
fulfill one of the mandates of the Commission 
which is to preserve and promote the integrity 
of public o�cials and institutions. It is antici-
pated that the eventual outcome of this exer-
cise will be improved governance at our public 
institutions and a more e�cient delivery of 
public services.   

It is not often that we hear of public o�cers 
who "raise the bar" and inspire teams to do the 
right thing…at the right time and for the right 
reasons. There exist public o�cers who put 
ethics before the bottom line and, as a result, 
champion dedicated teams to embark on 
structured approaches to ensure compliance 

with applicable rules, regulations and policies.
This is the outcome of an investigation by the 

Integrity Commission following a complaint into 
the operations of the Forestry Division of the 
Ministry of the Environment and Water Resourc-
es regarding the allocation of State-owned Teak, 
Pine Units and Sawmill Licences.  

continued on p 14

Improved Governance
at Forestry Division

Members of the Board and the Executive Management of the Trinidad and Tobago Electricity Commission
were the first group to experience the Integrity Awareness Session, LEADtt.
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The complaint related to an allegation by a 
licensee of the Forest Division that a former 
Conservator of Forest – in contravention of 
the Integrity in Public Life Act, Chapter 22:01 
– a�orded undue preferential treatment to 
groups who applied but did not meet the 
requirement for sawmillers’ licenses. The 
complainant pointed to questionable practices 
being undertaken and the alleged improper 
granting of sawmillers’ licences to certain 
persons as well as the unfair awarding of 
same, alleging that in the process gifts were 
being received for influencing the awarding 
of licences to particular persons.

The Commission, as part of its mandate to 
oversee the conduct of persons in public life, 
investigates and facilitates improved gover-
nance controls and accountability at 
State-funded organisations. 

The Commission, following its investigation 
made recommendations, which have been 
adopted, for improved governance at the 
Forestry Division. The Permanent Secretary in 
the Ministry of the Environment and Water 
Resources was directed “to institute corrective 
action, with immediate e�ect, to ensure 
compliance with all applicable rules, regula-
tions and policies, in an e�ort to eliminate 
opportunities for corrupt practices.” 
Additionally, the Commission recommended 
the following:
1. The creation and implementation of a 

proper and detailed Standing Order Proce-
dure containing sanctions which will detail 
the procedures to be adopted in the issuance 
of Sawmillers licences.

2. Adherence with the requirements of the 
Environmental Management Authority Act.

3.Increased supervision to ensure compliance 
with the requirements as stipulated in the 
Sawmills Act, Chapter 66:02 and the Envi-
ronmental Management Act, Chapter 35:05.

4. Appropriate training of all sta�.

5. Introduction of Public Notices to educate 
members of the public of the procedures to 
be followed and the introduction of ‘check 
lists’ to ensure that the public knows when 
all requirements are being met.

6. Demonstrated adherence to the principles 
of good Governance.
The Ministry’s Permanent Secretary – Mrs 

Vidiah Ramkhelawan – has advised the Com-
mission that she adopted “a hands-on 
approach to addressing compliance with the 
requirements of the Sawmill Act, Chapter 
66:03 and the Environmental Management 
Act, Chapter 35:05. This, she explained, is 
being done to ensure increased supervision 
and training of all employees; the introduction 
of Public Notices to educate members of the 
public of the procedures to be followed; and 
the introduction of ‘checklists’ to ensure that 
all requirements have been met and demon-
strated adherence to the principles of good 
governance.”

The Permanent Secretary advised further 
that the Forestry Division, through the Ministry:
•  Sought approval for a revised policy for the 

sale of State owned teak and pine;
•  Instituted a system by which it has begun 

informing the Environmental Management 
Authority as well as the Town and Country 
Planning Division of Sawmill licensees who 
do not possess a Certificate of Environmen-
tal Clearance or who may not have the legal 
planning approvals.  

•  The Forestry Division will uphold its statuto-
ry obligation by publishing the names of 
licensed sawmillers.
The Integrity Commission commends the 

Permanent Secretary for leading by example; 
instituting appropriate actions, creating the 
right environment, as well as facilitating 
arrangements for ethical conduct in the 
Ministry of the Environment and Water 
Resources.
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Improved governance at Forestry Division continued
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Students of Primary and Secondary schools now 
have an opportunity to express and share their 
creative abilities for valuable team prizes in a Do 
Right Championship in the Integrated Arts. All 
works of Art and Language must be based on the 
theme: “Do The Right Thing Always…even when 
no one is looking.”

Students are encouraged to challenge the 
mind, create and submit works of art and 
language in literature, musical composition, 
dramatic performance, creative movement, 
photography and the visual arts – drawing, 
painting, print making etc. Participation it is 
hoped will encourage students – and teachers – 
to learn more about doing the right thing always.

One hundred and sixty teachers of registered 
schools participated in a series of regional work-
shops in November where guidelines on the 
competition were provided. Guidelines are 
available from the Commission at telephones 
623-2393; 625-9627 Extension 400, 401 or 402 
or from the registrar@integritycommission.org.tt

or www.integritycommission.org.tt.
The Integrity Commission is thrilled to be 

partnering with the Curriculum Planning Division 
of the Ministry of Education and the Tobago 
Division of Education on this exciting Do Right 
Champions competition.  

The Do Right Champions in the Integrated Arts 
will comprise the following areas for evaluation:
• An Integrated Arts presentation which must 
include all elements of Visual And Performing 
Art disciplines - (Music, Visual Arts, Drama/The-
atre Arts, and Dance/Creative Movement). 
• A portfolio which contains a variety of media 
including written pieces by students and teach-
ers of the process undergone while preparing for 
the presentations. 
• A participation of at least 15 students in any 
one group at the Primary level and 25 students in 
any one group at the Secondary level. 

Attractive team prizes will be awarded to 
Primary and Secondary Schools in each Educa-
tional District, including Tobago.

Integrated Arts Project
Gets Underway in Schools
Challenge your mind and win fun prizes.
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Teachers have the power to change the course of a 
child’s life by acts of kindness, generosity, sincerity, 
objectivity, honesty and maturity according to Dr. 
Shelly-Anne Lalchan, Integrity Commissioner. She 
said “children of every description are astute 
enough to recognise and appreciate all that they 
do. Let us not disappoint them.”

“My dear teachers,” she added, “it is pivotal that 
you recognise the power that you wield. Students 
look to you for guidance, support and encourage-
ment. When one considers that kids spend seven 
hours in school, approximately 50-percent of their 
waking time, the role of educators becomes 
distinctly clear.

“Teachers, it is you who will determine participa-
tion so encourage and support your students. It is 
important; and they will adore you for your dedica-
tion and your time. These are the things that 
comprise our fond school memories. Respect the 
children and they in turn will respect you.”  

Dr Lalchan’s comments came as she delivered 
the feature address at the launch of the Do Right 
Championship in the Integrated Arts at Queen’s 
Hall, St. Ann’s.

She continued: “the Language Arts are import-
ant both for the child’s development and society at 
large.  Children have a natural love for and a�nity 
to the arts because it is fun. The benefits however 

are critical to the panoramic development of a 
child. The arts foster visual and motor skills, 
language development, decision making process, 
critical analysis, cultural appreciation and collabora-
tion. All of these qualities have been proven to 
correlate with improved academic performance, so 
really there is no excuse. Pablo Picasso, the 
infamous painter, observed that ‘every child is an 
artist.’  The challenge is how to remain an artist. 

“Through the Do Right Champions in the 
Integrated and Language Arts we hope to nurture 
the creativity and knowledge of our students with 
Integrity being the propelling force. More so, we at 
The Integrity Commission embrace the responsibili-
ty of collaborating with the Ministry of Education 
and the Tobago House of Assembly.” 

To the students assembled at the Queen’s Hall 
Dr. Lalchan urged “ that you look outside of your 
bubble, have a perspective, open your eyes and see 
the world around you. Investigate, enquire, deliber-
ate, debate, have an opinion, have a perspective, 
think and contemplate. This is how you become the 
best of you. This is how you become intelligent, 
informed and analytical and thereby able to under-
stand and acquire the necessary skills to succeed 
and excel. Remember “it is I who challenge you to 
become a part of our exciting competition. Let us 
all put the ‘i’ in Integrity.”

The Role of Teachers in Nation-buildingIN
TE

G
R

IT
Y

IN
 A

C
TI

O
N

Dr. Shelly-Anne Lalchan interacts with School Supervisors and
Curriculum Officers at a workshop on the Do Right Champions competition
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The Do Right Championship in the Integrated 
Arts has found favour with teachers and students 
in Tobago.  Indeed, Mr. Raphael Mitchell, Adminis-
trator at the Tobago Division of Education Youth 
A�airs and Sport has “commended the Integrity 
Commission for this initiative in the schools - 
Standard Three Primary and Forms Two and 
Three in Secondary schools.”

He said: “This initiative, to my mind is very 
clear. Our society is challenged by an inability to 
do the right things and to do them always.  Men 
at every level seem challenged to do the right 
things. We often hear our society being 
described as being lawless.

“It is a description I reject. My own assessment 
does not find common ground with this view; my 
take is that our society does not enforce the law. 
Allow me to suggest to the Integrity Commission 
that you need to add another aspect to this drive 

to save our youth, and that is you need to include 
that there are consequences when one fails or 
refuses to do the right things. There must be 
consequences or else there will be serious 
societal problems.”

The Administrator emphasised that the 
Integrated Arts competition on the theme ‘Do 
the Right Thing Always’ “strikes a responsive 
chord in Tobago…. Ours is a culture defined by 
various art forms; drama, dance, calypso, story-
telling and we have our own unique flavour of the 
Tambrin band, the belle air, the Speech Band and 
our Heritage Festival.”

This competition represents a unique and 
e�ective attempt by the Commission to commu-
nicate the need to do right in every aspect of 
daily life and at every level of society. This is 
commendable, a welcome intervention from this 
esteemed body. 

Give Effective Consequences
Says Education Administrator
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The 2014 Do Right Champions in the Integrated 
Arts provides exciting opportunity for teachers and 
students to increase academic achievement, add 
zest to the curriculum and raise the profile of the 
school.  In this regard, the Integrity Commission of 
Trinidad and Tobago is collaborating with the 
Ministry of Education and the Tobago Division of 
Education, Youth A�airs and Sport to create new 
synergies in the Language and Performing Arts. 

It is in this regard that teachers of all Primary 
Schools (Standard Three) and Secondary Schools 
(Forms 2 – 3)  were invited by the Chief Education 
O�cer of the Ministry of Education to engage in 
the major art forms - Visual Arts, Drama, Music, 
Dance/Creative Movement - as well as the 
Language Arts in productions on the theme Do 
The Right Thing Always.    

The Integrity Commission facilitated workshops 
for teachers in each Educational District during 
which facilitators provided details on elements 
from the major art forms that must come togeth-
er in productions on the theme ‘Do The Right 
Thing Always.”  Guidelines and Registration 
Forms for the competition were made available 
and teachers were advised that each school 
must apply the skills and techniques in a produc-
tion that integrates the disciplines: visual arts, 
music, dance and drama to highlight the theme, 
which has integrity at its heart.  Each school 
must produce a Language Arts Portfolio which 
documents experiences as they prepare produc-
tion and presentation. Both the production and 
the portfolio will be judged.
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Be a
Do Right Champion
in The Integrated Arts 

Dr Shelly-Anne Lalchan joins in the applause for Pannist Daniel Gulson and
Chutney singer Nirmala Ramdass-Singh of the Mt Pleasant Government School. 
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The Tobago Division of Education, Youth A�airs 
and Sport was commended by Mr. Deonarine 
Jaggernauth, Commissioner, Integrity Commis-
sion for the widespread support given to the 
Commission’s “Do Right Champions” competition.  

In launching the 2014-15 competition in Tobago 
Mr. Jaggenrauth said students and teachers in 
Tobago have given tremendous support to the Do 
Right Champions. “In fact our records indicate 
that by percentage ratio Tobago schools have 
outnumbered all other educational districts since 
the competition started in 2011.  Our figures show 
that in 2011, a whopping 63-percent of schools in 
Tobago participated in the Do Right Champions. 
In 2013 Tobago led with 49-percent of schools 
submitting entries. 

“Last year we introduced the Tobago 
SpeechBand category and we were blown away 
by students’ dynamic and brilliant speech 
performances. This year we expect to be even 
more awed since such brilliance and creativity 
will be encouraged in the Do Right Champions 
in Integrated Arts. 

We remain committed to fostering standards 
of integrity and we look forward to the success 
of the 2014 Do Right Champions. Thank you 
again for joining us and let us continue to work 
together to ensure that our children and the 
people of Trinidad and Tobago remember to 
“do the right thing always.”  

TOBAGO LAUNCH
OF SCHOOLS

Do Right Champions
PILLARS OF
INTEGRITY4

Public Education & Enlistment of 
Public Support - Projects to raise 
awareness and educate in support of 
integrity, promoting ethics, morality in 
public life and of the necessity to “Do The 
Right Thing Always.”

Prevention - Promoting integrity, 
preventing corruption and increasing legal 
compliance among Persons in Public Life. 
The Integrity Commission receives decla-
rations of Income, Assets and Liabilities as 
well as a Statement of Registrable Interests 
from all ’Persons in Public Life.’

Investigation - Empowered to exam-
ine the procedures and practices of public 
agencies. The Commission’s intervention 
has resulted in more open and transparent 
policies.

Enforcement - The Integrity Commis-
sion has the right, under the Integrity in 
Public Life Act, to approach the Courts to 
seek the imposition of sanctions for persons 
in public life who fail to file declarations and 
those who fail to co-operate with the 
Commission’s investigations.

Integrity Commissioner Mr. Deonarine Jaggernauth speaks
at the launch of the Do Right Championship

in Integrated Arts in Tobago.
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The Chief Education O�cer in the Ministry of 
Education, Mr. Harrilal Seecharan issued an invita-
tion to the following persons to attend a workshop 
for teachers. 
• All School Supervisors III, II, I
• O�cer of Curriculum Division with responsibility 
for the Visual and Performing Arts
• Secondary and Primary school principals
• The Head Boy and Head Girl from each secondary 
school.
The attendance was as follows:

ONE ELEMENT OF CONTINUOUS 
ASSESSMENT IS AN INTEGRATED ARTS 

PRESENTATION 
Primary and Secondary School teachers from 214 
schools across Trinidad participated in a one-day 
workshop to better prepare them for the 2015 Do 
Right Championship in the Integrated Arts.  The 
workshop, held in each Educational District, was 
facilitated by the Ministry of Education and a team 
of facilitators. The workshop facilitators provided 
detailed information on Language Arts, Music, 
Drama, Fine Art and Dance. A separate workshop 
was held for teachers in Tobago. 

Below are views of some of the Trinidad 
teachers.

St Patrick & Victoria Educational District
• Thank you for this opportunity to be exposed to 
this area of learning. I believe it will be both 
educational and enjoyable by students and teacher. I 
have a few comments on today's activity. It was 
very compact and a true appreciation of this 
interactive approach and its components can be 
done through a longer program. The components, 
though compact, were rushed. Little opportunity 
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• Do Right Champion in The Integrated Arts • 

TEACHER ATTENDANCE

EDUCATION DISTRICT PARTICIPANTS

Caroni

North Eastern

Port of Spain

South Eastern

St George East 

St. Patrick and Victoria

21

3

37

32

29

92

TEACHER COMMENT ON THE WORKSHOPS:

was given for reinforcing concepts. If teachers who 
believe in reinforcement do not get necessary 
reinforcement of elements then what will be given 
is less sub-standard. Further training in school can 
further concretise concepts. This workshop is 
needed in schools and is a wonderful start. The 
time constraint crippled the information given and 
what was learnt.
• I enjoyed the activities and I’m certain that our 
children will too. However, although everything 
should be integrated, I think that we are still 
bombarded with the core areas. Of course, time is 
never su�cient. It was fun, it was relaxing. Very 
good initiative.
• This workshop was rich with information. Quite 
useful for tracking, teaching more meaningful. The 
facilitators were knowledgeable and very interest-
ing. I loved the hands-on approach to everything 
as well.

South Eastern Educational District
• The time factor to execute the VAPA elements is 
not adequate. There should be at least one hour 
orientation for each discipline. There should have 
been a two day workshop in each Education District.
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1

4

5

2

3

TEACHER ATTENDANCE
1. Caroni
2. St. George East
3. South East
4. Victoria & St. Patrick
5. South East - Rio Claro
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• This competition expands the student’s 
horizons where the Arts are concerned. However 
the time allowed should be at the beginning of 
term 1 and projects handed in at the start of term 
III. The timetable at the Secondary level would be 
a disadvantage to this competition. Teachers 
need to finish curriculum with students and this 
adds additional work load on teachers and 
students. The time given for the proposal should 
be extended form December to the first week in 
January 2015.
• The Integrity Commission should do more in 
motivating sta� of the Ministry of Education, who 
are often stressed out.

St George East Educational District
• As someone involved in the arts I found the 
workshop very interesting and informative. I 
enjoyed it immensely, more so the presenters 
who made understanding of the concepts easy. 
My only question… Is there going to be funding 
for schools? The workshop was enjoyable. 
Instead of having the teachers try to come up 
with a skit, it would have been more helpful and 
constructive to view a sample production. In 
terms of the portfolio aspect, please provide the 
following information:                                                                                                                                              
- a detailed list (with specific description) of all 
things to be included in the portfolio.  Specific 
description relating to the level of student’s 
involvement and teacher involvement                                                            
The integrated arts aspect was explained very 
well especially for someone who does not know. 
A clearer understanding of the competition's 
requirements would be appreciated. 
• An enjoyable though loaded workshop. Many 
elements of the requirements remain unclear. The 
music element was very well done as too the 
dance. The visual art and dramatic aspect were 
unclear. The information presented as to the 

actual requirements of the portfolio remain 
unclear and unresolved. We were assured the 
information would be supplied subsequently and 
I anxiously await the aforementioned hoping that 
it provides more clarity.

Port-of-Spain Educational District
• Place all teaching staff of all schools on a 
mailing list. Include all subjects not just the arts. 
Integrity Ambassadors or Tour. Let children visit 
schools and show o� winning projects. Allow 
for di�erent personality types not all partici-
pants will want to perform or engage in physi-
cal activity and it is no one's place to judge but 
to create a space for the child who is reserved.
• Objective of the competition needs to be 
more explicit to participants. Flyers should be 
sent to schools to be displayed on notice 
boards. This is an e�ective way to get the word 
out. A package with examples should be 
presented to schools with objectives and 
outcome of project also with examples. Target 
at primary schools should be at Standard Four 
as they are familiar with the VAPA component 
and students will fully benefit. Integrity Com-
mission needs to push on with this project. Do 
not allow the Ministry of Education to take and 
claim as one element of the Continuous Assess-
ment is an Integrated Arts presentation.  

North Eastern Education District
• The Programme was well planned and infor-
mative. Facilitators were knowledgeable in their 
field which made it easy for them to impart the 
required knowledge and for us to understand. It 
was fun through learning which was appreciated 
by all.
• A very informative and interactive workshop. 
Thoroughly enjoyed! Disappointing though, that 
more schools did not attend.
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What is the Integrated Arts Approach (IAP)?
The Integrated Arts Approach is an approach to 
teaching in which the elements of more than one 
art form are combined. 

Rationale for the Integrated Arts
Visual Arts, Drama, Music and Dance are often 
combined to communicate information and 
provide citizens with interesting experiences such 
as in advertisements, festivals, celebrations, movies, 
productions and presentations. Indigenous cultural 
expressions in Trinidad and Tobago are models of 
arts integration. The integrated approach not only 
permits exchange and appreciation of the various 
cultures of our cosmopolitan nation but also helps 
to evaluate the kind of collaborative e�ort that 
symbolizes our deep-seated social goals.

Using an Integrated Arts Approach allows 
students to see the whole picture as pieces are put 
together in a systematic and creative way that 
allows them to experience the “ah-ha” factor. It 
also permits each child to participate in and 

The Integrated Arts
Approach

experience a sense of achievement, develop 
self-esteem and confidence since the arts naturally 
cater to the varied intelligences. 

Integrated Arts will hone students’ instinctive 
cultural appeals, capture their natural artistic 
tendencies and provide them with avenues for 
exploration through knowledge-based practical 
experiences.

What is the suggested process for the IAP?
Initially, teachers/students focus on some of the 
skills and techniques in all four arts disciplines in 
preparation for a presentation or minor “produc-
tion”. Then the disciplines would be applied to a 
suggested theme – in this case “Do the Right 
Thing Always” - and then synthesized into a 
complete presentation.

The final product will be a presentation using the 
thematic model. Both the product and the process 
are important particularly for providing experiences 
in morals, values and character enhancement.

Teachers in a drawing instruction session.
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Benefits of the thematic model
This model is being used so that children may work 
together with a view towards making connections 
and developing understandings which reinforce 
the concepts and dynamics of group work. As a 
tool for establishing both personal and group 
identity, the thematic approach engenders a spirit 
of community among students. This approach to 
teaching the Arts helps students learn how to 
identify, appreciate, and participate in the tradition-
al art forms of their communities and in this 
context will also provide important knowledge and 
skills such as research, planning, organizing, 
observing, creative and critical thinking, and taking 
an idea to a finished product.

What Must I Ensure My Presentation has?
1.  The presentation/production must consist of 

all four arts disciplines: Dance, Drama, Music, 
Visual Arts.

2.  Some aspects of our indigenous culture must 
be represented in the production.

3.  Pay attention to the time allocated for build-
ing set, striking and actual stage performance.

4.  Be mindful of time allotment and all other 
rules.

5.  The following illustration also provides a 
guide as to the elements that the production 
would be judged on.
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Performance Quality – 5mks

• Dancer communicates with the audience through appropriate  

eye contact, facial and body expression

• Steps are performed with confidence

Evidence of Dance Components  - 3 mks

• Body action, space, dynamics, relationships

• Some aspect of the dance heritage  of Trinidad and Tobago

Relevance to Theme/ Scenario – 4 mks

• The choice of steps /movement

sequences moves the story/ scenario/

theme along Props/ costuming is

pertinent to the story/ scenario/

theme

Design – 5mks

• Appropriateness to theme

• Set design

• Costume design

Directing - 3 mks

• Blocking

• Rhythm/Pace

• Directing choices

Acting - 3 mks 

• Use of body to portray character

• Voice projection and diction

• Use of space

• Relationship with audience and 

other characters

Stage Management - 3 mks 

• Efficiency of scene changes

• Backstage discipline

Originality – 3 mks 

-ideas/ innovation and inventiveness.

-Use of local materials and  concepts 

Design/Composition- 5 mks 

Understanding of concepts/

relevance to the theme

Craftsmanship – 4 mks 

Appropriate use of tools and media chosen

Relevance to theme – 4 mks          

• Appropriate lyric, mood

• Instrumentation

Musicality – 5 mks

• Rhythm and Pitch

• Tempo, Dynamics and Phrasing

• Technique and Tone quality

Synchronism - 3 mks 

• Cues

• Balance

• Coordination

DANCE DRAMA

VISUAL
ARTS

MUSIC

INTEGRATED
ARTS

Treatment of the theme

“Do the Right Thing 

Always”

-10 mks 

Use of local art -5 mks   

• Forms (dance, song, 

craft and characters) 

within the production

• Impact - 7 marks  

-effective use of the 

Arts to convey meaning 

THE INTEGRATED ARTS APPROACH
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Evolution of the Integrity Commission
Excerpt of a report by Albert Alkins, former Registrar, Integrity Commission 

The first Integrity Commission, under the Chair-
manship of Retired Supreme Court Justice George 
Collymore, was appointed 25-years ago by His 
Excellency the President of the Republic. Five 
Commission members took the oath of o�ce in 
January 1988, moved into an o�ce in the Hall of 
Justice with a few temporarily assigned employ-
ees and commenced the work it was required to 
do under the Integrity in Public Life Act, 1987. 

These events marked the first milestone in a 
journey in which the fledgling independent nation 
of Trinidad and Tobago grappled with and codi-
fied its ideas about how best to achieve morality in 
public a�airs and preserve the integrity of its 
public o�cials. Many distinguished citizens 
participated in this debate over the years and it is 
fascinating to read their contributions which pay 
homage to the ideals of truth and honesty. But 
over the years in the eyes of the public, the prac-
tice of these ideals has foundered as our public 
o�cials grappled with and sometimes succumbed 
to the realities and temptations of governing and 
exercising political power. 

The authority for an Integrity Commission to 
exist is contained in sections 138 and 139 of the 
Constitution which outlines its powers and func-
tions. The 1962 Independence Constitution did not 
make provisions for an Integrity Commission.  As 
the political system developed, a Constitution 
Commission under the chairmanship of the Rt. 
Hon. Sir Hugh Wooding was appointed in 1971 to 
consider and make recommendations for its 
revision. In its report in January 1974 the Constitu-
tion Commission made a recommendation for a 
Parliamentary Integrity Commission to receive and 
examine declarations from members of the 
National Assembly. While that National Assembly 
was not incorporated into the Republican Consti-
tution made in 1976, the concept of an Integrity    
Commission was included. Although there had 
been an unsuccessful attempt in 1981, it was not 

until 1986/87 that the enabling legislation that 
would bring to life the Integrity Commission was 
placed before Parliament as the ‘Integrity in 
Public Life Bill’. 

In introducing the Bill in the House of Repre-
sentatives the (then) Attorney General read into 
the record a document prepared by the then 
Prime Minister in 1973 which in part outlined his 
e�orts to have Ministers report their assets and 
liabilities to him. Those e�orts were reported to 
be largely unsuccessful because all Ministers did 
not comply and the Prime Minister was in no 
position to verify the statements and some 
reports were so vague as to be almost meaning-
less. Even at that early stage, and in spite of the 
considerable authority of the Prime Minister, 
some of the issues that still bedevil the manage-
ment of a declaration system today were 
becoming apparent.

After many days of debate in the Parliament 
the Integrity in Public Life Act, 1987 was passed 
and it was subsequently assented to on 11th May 
1987.  The Act was straightforward, requiring the 
Commission to receive, examine and retain 
declarations filed by Members of the House of 
Representatives, Ministers of Government, 
Parliamentary Secretaries, Permanent Secretar-
ies and Chief Technical O�cers. 

The declaration system operated so that the 
Integrity Commission could obtain a declaration 
in respect of a base year, i.e. the year before a 
person became a person in public life. The 
Commission, being aware of the declarant’s 
financial position before entering public life, 
could by examining annual filings until he/she 
demitted o�ce, monitor whether any increase in 
assets could reasonably have been derived from 
income earned and borrowings during the time 
spent in public o�ce.

In August, 1994 the Senate of the Republic of 
Trinidad and Tobago resolved that it was timely 
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that a review of the integrity legislation be under-
taken with a view to strengthening the legislation 
and empowering the Integrity Commission to 
exercise greater control and oversight with respect 
to the activities of persons performing govern-
mental functions. A Working Team under the 
chairmanship of Justice Guya Persaud, Chairman 
of the Law Commission, was appointed. Its report 
in December 1997 in the form of a Green Paper 
highlighted limitations of the 1987 Act and made a 
number of recommendations. A Joint Select 
Committee of Parliament considered the matter 
and reported in November 1997 but it was not 
until 2000 that the Parliament would debate a Bill 
to replace the 1987 Integrity in Public Life Act 
together with the concomitant changes to the 
Constitution.

The 2000 Act came into force on 6th Novem-
ber 2000 and greatly expanded the powers and 
functions of the Integrity Commission in ways that 
would enable it to have considerable influence on 
the integrity of public o�cials, public institutions 
and the society. It continued the Commission’s 
duty to receive and examine declarations but 
required declarants to also complete a statement 
of Registrable Interests that would be available for 
public examination. The Commission was also 
given authority to receive complaints, initiate 
investigations and examine the procedures and 
practices of public bodies to facilitate the discov-
ery of corrupt practices. The Act created a Code 
of Conduct for public o�cials that acted as a 
guideline and benchmark for public behaviour 
and, more importantly, it allowed the Commission 
to carry out programmes of public education 
intended to foster an understanding of standard of 
integrity.

This was but one example of the di�culties 
encountered in getting the 2000 Act o� to a 
flying start. Others were caused by the determina-
tion of exactly who should file declarations and 
from what year. Could Judges and Magistrates, 
listed as persons in public life in the Act, be consti-
tutionally required to file declarations? Who 
exactly were those Members of the Boards of all 

Statutory Bodies and State Enterprises who had 
to file declarations? 

Quite apart from the legal challenges, the 
Commission was faced with the problem of 
deciding in what direction to focus its limited 
resources given the many responsibilities mandat-
ed by the Act. It therefore embarked on a planning 
exercise from which emerged a Strategic Plan for 
the period 2005 to 2008 as well as its key 
message of principle “Do the right thing always”.  
The Commission understood that it did not have 
the capacity at that stage to pursue the detail of 
every matter and opted to position itself in a 
leadership role. It embarked on a series of conver-
sations on integrity with influential leaders and 
members of public boards imploring them to carry 
on those conversations with those whom they led 
and to take pride in performing their public duties. 

In 2003, recognizing the importance of good 
governance for public institutions the Commission 
published “Principles of integrity for persons in 
public life and those exercising public functions” 
which to this day remains an important part of the 
orientation reading of those entering upon public 
duties. As it has done under the 1987 Act, the 
Commission continues to provide technical 
support to declarants, individually and collectively, 
as they complete their annual declarations.

In March 2009 a Bill to amend the Integrity in 
Public Life Act was introduced into the Parliament. 
After considerable debate the Bill was passed in 
both Houses of Parliament and assented to on 
13th January 2010. This Act No. 1 of 2010 provided, 
among other things, grounds upon which the 
President could terminate the appointment of a 
Commissioner, an amendment so that only 
income, assets and liabilities that exceed $10,000 
in value be included in the declaration and grounds 
on which the Commission could reject a complaint. 

Many of the nuts and bolts of the implementa-
tion of the Integrity in Public Life Act are still being 
tightened. As we have found out since Trinidad 
and Tobago became an independent nation in 
1962, the implementation of integrity in our public 
life is anything but simple.
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The UK Anti-corruption Plan

Mr. Charles Moore, Chargé d’ A�aires of the 
British High Commission in Trinidad as he 
presented a copy of the UK’s Anti-corruption 
Plan to Justice Zainool Hosein, Chairman of
the Integrity Commission.  The presentation 
followed discussions on ways in which the 
United Kingdom could assist the Integrity 
Commission in its work and inter alia, the 
prevention of corruption of persons in public 
life in general and to preserve and promote 

the integrity of public o�cials and institu-
tions. Among those witnessing the handover 
of the Plan were the Director of the Financial 
Intelligence Unit, the Director of the Police 
Complaints Authority, the Chairman of the 
Transparency Institute of Trinidad and 
Tobago, representatives of the Extractive 
Industries Transparency Initiative, the Joint 
Consultative Council and the Central Tenders 
Board.
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THE INTEGRITY COMMISSION OF TRINIDAD & TOBAGO
Tower D, Level 14
International Waterfront Centre
Wrightson Road, Port of Spain
Republic of Trinidad and Tobago

Telephones: (868) 623-8305; 624-4736; 625-2393
Facsimile: (868) 624-5415 or 627-4646 
E-mail: registrar@integritycommission.org.tt
Website: www.integritycommission.org.tt

The Logo symbol is a

three-bar symbol representing 

three areas of human society in 

which Integrity is fundamental:

• SELF
• COMMUNITY
• CIVILIZATION

We’ve moved.
This is one of the views from our new o�ce.
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